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HNBA President-Elect and 
Partner, Carr Maloney P.C.

CARLOS M. BOLLAR
HNBA President and Partner, 
Archer Law

DEAR HNBA FAMILIA: 
It is our pleasure to welcome all of our PODER25™ participants to the 2022 Corporate Counsel 
Conference. As President and President-Elect of the HNBA, we are incredibly proud of the 
PODER25™ program which has brought together elite Hispanic in-house counsel across the 
country in our mission to increase diversity among General Counsel and C-Suite professionals. 
The program was started in 2018 with a goal to increase the number of Hispanic General Counsel 
in Fortune 500 companies to 20 by the year 2025. Every year program participants continue to 
achieve significant internal promotions, upward moves with new companies and/or high-profile 
board appointments. We are well on our way towards achieving success. 

The PODER25™ program is designed to provide in-house counsel with the tools and training 
to take the next step in their career and eventually rise to become General Counsel of a major 
company. The program includes recruiter introductions, dynamic speakers, and high-level 
mentorship and support. It also provides programming and coaching to increase participants’ 
gravitas, board-facing and team leadership, competencies, and overall readiness for top GC and 
senior executive roles. 

Our new facilitator Angel Gomez and Javier Flores, our Vice President of Programs – Su Carrera, 
are continuing to build on the great work of the PODER25™ program, providing a broad range of 
programming and implementing a robust vision for the future. We are especially grateful to all of 
those who worked so hard to make the PODER25™ program successful over the last year. José 
Ramón González, Anna María Tejada, Jessica Mendez and the PODER25™ Steering Committee 
and Advisory Council have sacrificed hundreds of hours to grow PODER25™ into the elite 
program it is today. We owe all of these leaders a massive thank you for their dedication to HNBA/
VIA and our mission to move the needle for future generations. On behalf of the HNBA/VIA, we 
hope you enjoy everything the PODER25™ program and the 2022 Corporate Counsel Conference 
has to offer.



PODER25™    

Our primary goal is to increase the number of 
Hispanic attorneys occupying senior positions 
within corporate legal departments by developing 
a pipeline of legal talent and assisting with their 
collective advancement.

BUILDING LONG TERM RELATIONSHIPS
Through recruiter introductions, 
speakers, and high-level mentorship and 
sponsorship. 

PROGRAMMING AND COACHING
To increase participants’ gravitas, 
board-facing and team leadership, 
competencies, and overall readiness for 
top GC and senior executive roles.

PODER25™ is the first GC pipeline program that specifically supports Hispanic 
attorneys and tackles the unique challenges that they face, such as implicit bias against 
Hispanics/immigrants and lack of exposure to traditional career-building networks. 

PODER25™ is a highly selective, multi-year program designed to accelerate 
the upward career trajectories of high-potential Hispanic in-house counsel. The 
program enhances its members’ leadership through its best-in-class programming, 
mentorship, executive coaching, and relationship-building opportunities with board 
members, C-Suite leaders, and General Counsel.

A number of PODER25™ members have already obtained or are on the short list 
for public company General Counsel roles, and numerous members have achieved 
significant internal promotions, new roles, and/or high-profile board appointments 
in the last 12 months.

THE IMPORTANCE OF  
DIVERSITY IN CORPORATE AMERICA
Organizations that promote minorities 
to executive leadership roles are more 
profitable and innovative, have higher 
morale, and can better problem-solve to 
address the needs of all their employees, 
clients, and other stakeholders than those 
lacking such diversity. In addition, Hispanic 
attorneys often offer cultural competencies, 
bilingual language skills, and significant 
cross-border professional experience.
PODER25™ tracks are limited in the number 
of participants they can accommodate, and 
both new and current members are expected 
to demonstrate robust participation in the 
program. Senior members of the program 
also commit to serving as faculty and 
mentors to maintain a healthy PODER25™ 
pipeline.

Launched in 2018, 
PODER25™ is the General 
Counsel talent pipeline 
initiative of the Hispanic 
National Bar Association 
(HNBA) and HNBAVIA 
(“Vision in Action”) Fund. 



BENEFITS & GOALS
EXPANDED NETWORK & SUPPORT SYSTEM 
 ■ Classes of up to 25-30 members

 ■ Introductions to allies, including General  Counsel, other 
Senior Executives and  Board Members, as potential mentors,  
sponsors, validators or connections

 ■ PODER25™ Recruiter Meetings

 ■ Facilitator / Executive Coach

 ■ HNBA Volunteer Leaders & Network

LEADERSHIP DEVELOPMENT
 ■ Best-in-Class Programming on  leadership, gravitas and  
overall  readiness for top GC roles

 ■ PODER25™ Leadership Roles

 ■ Mentoring of Junior Members

 ■ Access to Thought Leaders outside of  one’s organization and 
current network

 ■ Leadership Coaching / Mentoring

 ■ Confidence-Building Exercises

KNOW-HOW/COMPETENCY DEVELOPMENT
 ■ General Counsel Boot Camp and other Core Competency 
Presentations by Directors, CEOs, GCs and other Experts

PERSONAL BRANDING 
 ■ Executive Presence Mentoring

 ■ Resume & LinkedIn Programs / Coaching

 ■ Recruiter Conversations & Feedback

 ■ PODER25™ Member Profile Development

 ■ PODER25™ Media / Social Media to  highlight successes and 
expand exposure

TRANSITION SUPPORT
 ■ Interview support (including mock  interviews, prep and 
materials) tailored  toward top GC and GC-pipeline roles

 ■ PODER25™ partners / contacts as  sounding boards for 
tough questions

 ■ Priority access to recruiter and  member-generated job leads

DIVERSITY, EQUITY & INCLUSION (DEI)
 ■ Collaboration with Legal Industry Experts and In-House 
Personnel on DEI Best Practices

 ■ Meetings / training on DEI, from  authenticity and personal 
growth to the  business case for DEI in Corp. America

 ■ Additional opportunities to support DEI,  including through 
speaking, writing,  mentorship, sponsoring of student  
internships and intros beyond PODER25™

PODER25™    



SPONSORS
HNBA CORPORATE COUNSEL CONFERENCE

https://www.jacksonlewis.com/
https://www.skadden.com/


AGENDA

DAY ONE, MARCH 23RD

WHAT WHO HOW TIME

Welcome Reception & Power Dinner José González, Chief 
Legal Officer and 
Corporate Secretary 
Equitable Holdings

Javier Flores, HNBA  
VP of Programs

Program Sponsors: 
Jackson Lewis 
Skadden

Brief Remarks 3 hrs. 
6:00-9:00

Click on a speaker name 
to view their biography

PURPOSE OF THE PROGRAM: 
To elevate and promote the profiles of PODER25™ members among fellow participants and external stakeholders.

DESIRED OUTCOMES OF THE PROGRAM: 
By the end of the Program, participating members will have:

 ■ Deeper relationships with each other to drive greater collaboration, shared investment in collective and individual growth and 
advancement;

 ■ Increased awareness of corporate selection/hiring practices for positions at the highest levels of legal departments;

 ■ An increased awareness of the intersection of Diversity, Equity and Inclusion and Environmental, Social and Governance reporting

 ■ Opportunities to facilitate discussions, panels, and networking activities; and

 ■ Meaningful interactions with external corporate stakeholders and potential new members.

https://www.jacksonlewis.com/
https://www.skadden.com/


AGENDA

DAY TWO, MARCH 24TH

WHAT WHO HOW TIME

Welcome Breakfast & Start-Ups José González, Chief 
Legal Officer and 
Corporate Secretary 
Equitable Holdings

Javier Flores, HNBA  
VP of Programs

Angel Gomez, 
PODER25™ Facilitator

Brief Remarks 60’ 
8:00-9:00

Elevate Your Profile with PODER25™ Members Angel Gomez, 
PODER25™ Facilitator

Facilitated Dialogue 90’ 
9:00-10:30

Break 15’ 
10:30-10:45



AGENDA

DAY TWO, MARCH 24TH (continued)

WHAT WHO HOW TIME

What No One Ever Told You About Internal 
Selection Processes: Strategies for Leveraging 
Succession Planning and Interviewing with 
Business Executives

Kristin Oliver, CHRO 
Hanesbrands

Lauren Tashma, EVP, 
GC & Secretary 
Graphic Packaging 
International 

Lisa Iglesias, EVP & GC 
Unum

Moderator:  
Michael Capiro, SC 
for Technology and 
Infrastructure Services 
Salesforce

Panel Discussion 75’ 
10:45-12:00

Corporate Decision-Makers Luncheon José González, Chief 
Legal Officer and 
Corporate Secretary 
Equitable Holdings

Javier Flores, HNBA  
VP of Programs

Designated Tables 75’ 
12:00-1:15

Break 15’ 
1:15-1:30



AGENDA

DAY TWO, MARCH 24TH (continued)

WHAT WHO HOW TIME

Leading Practices for Measuring Diversity, 
Equity and Inclusion as Part of Your 
Environmental, Social and Governance 
Reporting: What Senior Executives Must Know

R. Fenimore Fisher, 
VP Diversity Equity 
& Inclusion Aramark 
Corporation

Moderator: 
Norma L. Garcia, 
VP-Assistant General 
Counsel, Risk 
Management & Safety, 
Chief Diversity Officer 
Rent-A-Center, Inc.

Fireside Chat 90’ 
1:30-3:00

Break 15’ 
3:00-3:15

PODER25™ Presents:  Power Networking – An 
Exclusive Meet and Greet with PODER25™ 
Members

All Networking Lounge 
Designated Areas 
Purposeful Intros

90’ 
3:15-4:45



LEADERSHIP TEAM



View the Agenda
LEADERSHIP

Angel Gomez believes that the best individual and collective 
performance is driven by doing work that is meaningful 
and worthwhile. This belief, and his unique, collaborative 
approach, shaped by more than 25 years of diverse professional 
experiences, have made him a trusted partner to some of the 
world’s leading companies, who count on him to develop better 
employees, better leaders and better organizations. Through 
his workshops, consulting, leadership coaching, speeches and 
social media channels, he has helped thousands of people and 
global brands like Facebook, Walmart and Kraft to strategically 
approach key initiatives through accelerated performance in 
Marketing, Sales, Operations, Finance and Human Resources.

Before launching his practice in 2008, Angel served as the Vice 
President of Human Resources for the Midwest Division of 
Walmart Stores, Inc. In that capacity, Angel developed strategies, 
processes and practices that enabled the $55 billion business 
unit to achieve their objectives by leveraging its talented 
workforce. 

Angel joined Walmart Stores, Inc. in 2004, after a successful 
legal career in private practice and the organized bar. He was a 
partner at several large law firms in Chicago, and served as the 
President of the Hispanic National Bar Association, representing 
the interests of more than 25,000 Hispanic attorneys, judges, law 
professors and law students throughout the United States. 

Angel has been recognized by several organizations, including 
Hispanic Executive Magazine as one of Top 10 Líderes in 2021, 
iConexión, which presented him with the Game Changer Award 
in 2018, the Hispanic Alliance for Career Enhancement with their 
Maestro Award in 2014, and Hispanic Business Magazine, who 
in 2002 named him one of the Most Influential Hispanics in the 
United States.

Angel received his Juris Doctor and his Bachelor of Arts from 
the University of Illinois at Urbana-Champaign, graduating with 
honors and distinction for his academic, research and speaking 
achievements. 

ANGEL GOMEZ
PODER25™ FACILITATOR
President, AG Gomez Consulting, LLC

Leadership Expert to Fortune 500 Executives | Master Facilitator |  
Executive Coach | Consultant | Professional Speaker



View the Agenda
LEADERSHIP

José Ramón González is Chief Legal Officer and Corporate 
Secretary for Equitable Holdings, responsible for all legal, 
compliance, regulatory and governmental affairs, and a member 
of its Management Committee.  Until recently, he was Executive 
Vice President & General Counsel for CNA located in Chicago, 
Illinois.

José began practicing law in 1995 as a corporate associate at 
Weil, Gotshal, and Manges. In 1999, he joined AIG focusing 
on acquisitions, joint ventures and investments relating to its 
insurance, asset management, and other financial services 
businesses globally, eventually becoming Deputy General 
Counsel.

In 2011, José became General Counsel and Corporate Secretary 
of Torus, a Bermuda-based start-up commercial insurance 
organization, where he played an active role in Torus’ European 
expansion and the ultimate sale of the company.

From April 2014 through June 2019, José served as Chief Legal 
Officer of QBE North America, where he was also a member of 
QBE North America’s Executive Committee and QBE’s Global 
Legal Leadership Team.

With a longstanding commitment to the community, José 
currently serves as Chairman of the Board of Directors of 
LatinoJustice PRLDEF, and on the boards of the Bass Museum of 
Art and the Spain-US Chamber of Commerce.

José holds a B.S. in Economics from the Wharton School of 
the University of Pennsylvania and a J.D. from the Columbia 
University School of Law.

With a longstanding commitment to the community, José currently serves as 
Chairman of the Board of Directors of LatinoJustice PRLDEF, and on the boards 
of the Bass Museum of Art and the Spain-US Chamber of Commerce.

JOSÉ RAMÓN GONZÁLEZ
CHAIR PODER25™ ADVISORY COUNCIL AND STEERING COMMITTEE 
AND CONFERENCE SPEAKER
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LEADERSHIP

Javier has diverse litigation experience representing clients in complex 
commercial matters, including breach of contract, class action, and unfair 
business practices claims.

Javier has diverse litigation experience representing clients in 
complex commercial matters, including breach of contract, 
class action, and unfair business practices claims. Furthermore, 
Javier has successfully represented businesses throughout the 
country in catastrophic injury cases, including product liability, 
professional liability, and general liability claims.

He has extensive experience serving as national coordinating 
counsel for products manufacturers and service providers. His 
experience includes the development of micro and macro defense 
strategy; investigation of claims; preparation of expert witnesses 
and corporate representatives; managing local counsel; and 
appearing at highprofile court hearings, trial, appeals, and ADR. 
Javier’s management, strategy, and advocacy as NCC have 
resulted in the reduction of defense and indemnity costs.

Javier counsels clients ranging from Fortune 500 companies to start-
ups on non-litigation matters, including negotiation and preparation 
of risk allocation provisions of business contracts and lease 
agreements, and provides full-scale risk assessments for clients 
bringing products or services to market with the goal of developing 
protocols that will reduce future litigation and defense costs.

He takes the time to understand his clients’ businesses and 
philosophies so he can craft an approach that melds with each 
of his clients’ individual objectives. Clients look to him to provide 
thoughtful counsel and tenacious representation.

Javier was one of 15 people appointed to the NCAA Independent 
Resolution Panel (IRP), which decides complex cases involving 
alleged violations of core NCAA values and the possibility of 
major penalties. Javier recently served on the first ever IRP panel 
deciding a case involving North Carolina State and its former 
men’s basketball coaches with respect to alleged violations 
uncovered during an FBI investigation of an apparel company 
and its outside consultants.

Javier has served in numerous leadership positions in legal 
and civic  organizations, including within HNBA and the 
Massachusetts Bar Association. In 2020, Javier was appointed 
by Boston Mayor Martin Walsh to the  Boston Police  Reform 
Task Force. In 2019, Javier was named to Lawyers of  Color’s 
inaugural Nation’s Best list and included as one  of  the  50 most 
influential lawyers of  color in Boston by Get Konnected. In 2018, 
the  Boston Business Journal recognized Javier as a 40 under 40 
honoree  and he  received the  HNBA’s Regional President of  the  
Year award. In 2017, Javier was named as an HNBA Top Lawyer 
under 40. Additionally, he  has been named a Massachusetts 
Super Lawyers Rising Star each year since  2011.

Javier is the managing partner of Dinsmore’s Boston office, and is 
a member of the firm’s Board of Directors.

JAVIER F. FLORES
HNBA VICE PRESIDENT OF PROGRAMS
Managing Partner, Dinsmore Boston office
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Jessica volunteers her time to organize signature programs including HNBA’s 
PODER25™ and the Speed Networking and Corporate Connections Program.

As Deputy Vice President of Programs, Jessica volunteers 
her time to organize signature programs including Poder25™, 
HNBA’s general counsel pipeline initiative and leadership training 
program and the Speed Networking and Corporate Connections 
Program, designed to promote meaningful business relationships 
between America’s leading corporate law departments and 
Hispanic legal professionals.  

At Energizer, Jessica serves as Lead Counsel for the business 
categories that produce Energizer’s flagship batteries and 
lighting products globally.  In this role, she supports all business 
functions providing legal guidance regarding marketing and 
advertising, consumer protection, product development, 
intellectual property, commercial contracts, compliance, and 
supply chain management, among other areas.

Prior to joining Energizer, Jessica was in private practice for over 
10 years, most recently at Greensfelder, Hemker & Gale, where 
she was a member of the intellectual property group and led 
the firm’s Trademark Trial and Appeal Board (TTAB) practice.  
Over the course of her career, Jessica built her reputation in the 

courtroom through jury trials and appeals, including complex and 
high-profile cases, but also gained a broad range of commercial 
experience supporting clients ranging in size and industry from 
local breweries to a Fortune 500 personal care corporation.  
Jessica’s accomplishments have been recognized by many 
professional organizations, including Best Lawyers® in America 
and Super Lawyers®.

Jessica is active in numerous local and national organizations 
that promote diversity in the legal profession. In addition to 
her work with HNBA, she is a past-president of the Hispanic 
Bar Association of St. Louis and a fellow with the Leadership 
Council on Legal Diversity.  She also volunteers for the Hispanic 
Educational, Cultural, and Scholarship Fund, raising funds for 
scholarships for Hispanic students, and for Volunteer Lawyers 
and Accountants for the Arts, providing pro bono legal services 
to local artists.

Jessica holds a J.D. and LL.M in Intellectual Property and 
Technology Law from Washington University in St. Louis and a 
B.A. from Boston University.

JESSICA M. MENDEZ
HNBA DEPUTY VICE PRESIDENT OF PROGRAMS
Lead Counsel, Global Battery and Light, Energizer Holdings, Inc.
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Alex volunteers his time to organize signature programs including Poder25™, 
HNBA’s general counsel pipeline and leadership training initiative, as well as 
workshops, regional meetings, and other HNBA-driven programming.

As Deputy Vice President of Programs, Alex volunteers his time 
to organize signature programs including Poder25™, HNBA’s 
general counsel pipeline and leadership training initiative, as 
well as workshops, regional meetings, and other HNBA-driven 
programming.

On January 20, 2020, Alex was appointed as the Special Assistant 
to the General Counsel for the U.S. Department of Transportation. 
In this role, he works closely with DOT’s senior leadership and 
nearly 500 attorneys to support the legal, operational, and policy 
matters concerning all of the Department’s operating agencies.

Prior to joining the Biden-Harris Administration, Alex was a 
finance attorney at the New York Office of Morgan, Lewis & 
Bockius LLP, an international law firm, where he represented 
large financial institutions, lenders, borrowers, and equity 
sponsors in a wide variety of financial transactions. While 
there, his article covering recent Delaware court decisions on 
shareholder appraisal rights and their potential impact on the 
legal pillars of U.S. corporate law was published in the Marquette 
Law Review.

Alex worked in the New York State Senate for several years, 
where he served as the Senate Democratic Conference Leader’s 
liaison to several state senators. In this role, he advised state 
senators with legislative session preparation, committee 
hearings, communications matters, district operations, and 
federal/statewide stakeholder outreach. 

Alex also served as the National Chair for the National Latina/o 
Law Student Association managing operations of the 501(c)
(3) nonprofit tasked with promoting the needs and goals of 
Latina/o law students to effectuate change in the broader legal 
community. 

Alex received his law degree from Boston College Law School 
and bachelor’s degree from the University at Albany.

ALEX A. PEÑA
HNBA Deputy Vice President of Programs
Special Assistant to the General Counsel, U.S. Department of Transportation



ADVISORY COUNCIL
PODER25™    

José Ramón González (Chair) 
Equitable 

Javier Flores  
(HNBA National VP of Programs) 
Dinsmore & Shohl LLP

Angel Gomez (P25 Facilitator) 
Angel Gomez Consulting

Conchita Valenzuela (Secretary) 
Confie 

General Counsel

Ricardo Anzaldua 
Freddie Mac (formerly)

Guillermo Bichara 
Linde

Rene G. Casares 
Academy Sports + Outdoors

JoAnn Chavez 
DTE Energy

Ignacio Cortina 
Oshkosh

Albert De Cardenas 
MasTec

Elisa Garcia 
Macy’s

Stephen Gauster 
MetLife

Rachel González 
Starbucks

Lisa Iglesias 
Unum Group

Frank Jimenez 
GE Healthcare

Eve Konstan 
Spotify

Ramona Romero 
Princeton

Gloria Santona 
McDonalds (formerly)

Lauren S. Tashma 
Graphic Packaging

George Villasana 
Asbury Automotive

Ignacio Walker  
Avery Dennison

Stephen Yslas 
Northrop Grumman (formerly) 

Established in May 2021



STEERING COMMITTEE
PODER25™    

Established in May 2021

JOSÉ RAMÓN GONZÁLEZ

Chair 
Equitable Holdings

MARTA CARRIERA-SLABE

Committee Member 
Americas Aon

PETER MUNIZ

Committee Member 
The Home Depot

WILLIE HERNANDEZ

Committee Member 
Messenger (Facebook)

JENNIFER SALINAS

Committee Member 
Lenovo

MARCELA KIRBERGER

Committee Member 
Elanco

CONCHITA VALENZUELA

Committee Member 
Confie

LUCY LOPEZ

Committee Member 
Spencer Stuart
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SPEAKERS
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Michael has over 14 years experience across Fortune 100 companies and is 
a leader of entrepreneurial, tech-driven teams.

Michael is currently Senior Counsel for technology and infrastructure services at Salesforce.  He has over 14 years experience 
across Fortune 100 companies and is a leader of entrepreneurial, tech-driven teams.  Prior to Salesfoce, Michael led the legal 
strategy and regulatory compliance for three Alexa business units and supported the launch of high-profile, next-gen products 
operating in highly regulated environments.  He also served as lead technology transaction and IP counsel for HBO in Latin 
America. In this role, he partnered with senior leaders, and oversaw privacy, compliance, and IP matters.  Michael holds an MBA, 
JD, and undergraduate degree in biology and chemistry and is admitted to practice in KY, FL, and WA and before the USPTO.

MICHAEL CAPIRO
Senior Counsel for Technology and Infrastructure Services, Salesforce
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Fenimore is responsible for developing and implementing enterprise-wide 
strategies related to diversity, equity and inclusion (DEI). 

Fenimore is responsible for developing and implementing enterprise-wide strategies related to diversity, equity and inclusion (DEI). 
As member of Aramark’s executive leadership council, Fenimore works across all business units focused on our workforce, workplace 
and marketplace. He has further responsibility for the management of the Executive Diversity Council, employee resource groups, 
sponsorship of diversity partner organizations and supports business responses to client inquiries concerning overall DEI efforts. 
Fenimore has been ranked one of the top DEI practitioners in the country. He serves as a member of the corporate advisory council 
for the Congressional Black Caucus Foundation and an advisory member for the Multicultural Women’s National Conference.  Prior to 
joining Aramark, Fenimore led DEI initiatives at several organizations including Walmart, the City of New York, Johns Hopkins University 
and DLA Piper.  After law school, Fenimore began his career working in the area of civil rights for the Rainbow/PUSH Coalition.

R. FENIMORE FISHER
Vice President Diversity Equity & Inclusion, Aramark Corporation
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Norma reports to the General Counsel and provides leadership and oversight 
to the Company’s Risk Management & Safety department as well as the legal 
team in Mexico. 

Norma reports to the General Counsel and provides leadership 
and oversight to the Company’s Risk Management & Safety 
department as well as the legal team in Mexico. She supports 
operations with all legal matters in Puerto Rico and manages 
tort, consumer and employment litigation. Norma serves as 
Chief Diversity Officer and is the co-founder of Rent-A-Center’s 
Women’s Leadership mentoring circles and the company’s 
annual Women’s Leadership Program. She also serves as 
the Compliance Officer over certain legal domains within the 
company and leads the Ethics & Compliance Committee. 

Rent-A-Center (NASDAQ/NGS: RCII) is a three-billion dollar 
publicly-traded company and a rent- to-own industry leader. 
The Company is based in Plano, Texas and owns and operates 
approximately 2,300 stores in the United States, Mexico, and 
Puerto Rico, and approximately 1,200 Acceptance Now kiosk 
locations in the United States and Puerto Rico. 

Prior to joining Rent-A-Center in September 2011, Norma was 
Assistant General Counsel for Walmart Stores, Inc. During 
her time at Walmart, she served in various roles of increasing 
responsibility to include oversight of compliance initiatives, 
class action litigation, employment litigation, and real estate 
matters. She also served as an ex-pat in Puerto Rico where 
she was responsible for labor and employment matters as 
well as assisting in the implementation of aligning Puerto Rico 
operations with US compliance initiatives. 

Norma started her legal career as an Assistant District Attorney 
with the Collin County District Attorney’s Office in Texas where 
her last role was Chief of Domestic Violence. Before entering the 
legal profession, she served as an Elementary/Bilingual teacher 
in South Texas. Prior to teaching, she worked for the Texas 
Department of Protective and Regulatory Services investigating 
cases of child abuse and neglect. 

Norma’s community leadership includes past service as board 
member for the Dallas Children’s Advocacy Center in Dallas, 
Texas, as Commissioner of the Hispanic National Bar Association 
Latina Commission and co-founder and co-chair of the Dallas 
Latina Leadership Program. 

Norma has also been recognized by publications and 
organizations, including named as 2018 Latina Corporate 
Executive of the Year Top 12 by Latina Style, Inc. and 2017 
Corporate Counsel Diversity Award recipient by the Dallas 
Hispanic Bar Association. 

Norma received her Bachelor of Arts in Communications and 
her Elementary/Bilingual teaching certification at University of 
Texas-Pan American. She later continued on to earn her Juris 
Doctorate at Oklahoma City University School of Law.

NORMA L. GARCIA
VP-Assistant General Counsel, Risk Management & Safety, Chief Diversity Officer, 
Rent-A-Center, Inc.
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Lisa has overall responsibility for the legal affairs of the corporation, and heads a 
team of lawyers handling transactions, finance and investments, SEC reporting, 
corporate governance, regulatory matters, compliance, privacy, government 
affairs and litigation.

Lisa was appointed executive vice president and general counsel 
of Unum Group in January 2015.

As the general counsel of Unum Group, Iglesias has overall 
responsibility for the legal affairs of the corporation, and heads a 
team of lawyers handling transactions, finance and investments, 
SEC reporting, corporate governance, regulatory matters, 
compliance, privacy, government affairs and litigation.  She also 
oversees the company’s Enterprise Audit and Corporate Services 
functions. 

She joined the company in January 2015 from WellCare Health 
Plans, Inc., a managed healthcare company, where she served 
as senior vice president, general counsel and secretary from 
February 2012 to December 2014. She joined WellCare in 
February 2010 as vice president, securities and assistant 
general counsel. Prior to that, she served as general counsel 
and corporate secretary at Nordstrom, Inc., a fashion specialty 
retailer, from 2007-2008, and as general counsel and secretary 
of Spherion Corporation, a recruiting and staffing company, from 
1999-2007.

Lisa received her bachelor’s and master’s degrees in accounting 
from the University of South Florida, and her law degree from the 
University of Miami. She is also a certified public accountant. 

Lisa serves on the board of Ambac Financial Group, Inc., as well 
as on the education non-profit Public Education Foundation. 

LISA IGLESIAS
Executive Vice President and General Counsel, Unum Group
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Kristin oversees all global human resources functions, including HR strategy, 
data systems, employee and labor relations, and employee development, 
training, compensation and recruiting.

KRISTIN L. OLIVER
Chief Human Resources Officer, HanesBrands

Kristin L. Oliver joined HanesBrands in 2020 as chief human resources officer, overseeing all global human resources functions, 
including HR strategy, data systems, employee and labor relations, and employee development, training, compensation and recruiting.

Prior to joining HanesBrands, Oliver served as senior vice president and chief human resources officer, Walgreens, at Walgreens Boots 
Alliance. She joined Walgreens from Chico’s FAS, she served in several executive role, including executive vice president of human 
resources, legal and field operations. She held chief human resources officer roles, domestically and internationally, as well as a general 
counsel, employment law, roles during 11 years at Walmart Inc., a multinational retail company that operates a chain of supercenters, 
discount stores, grocery stores and warehouse clubs. She was an attorney in the law firm of GableGotwals prior to starting her 
corporate career.
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Lauren has 25 years of experience as a corporate counsel with a successful 
history of addressing complex legal and operational issues within publicly-held 
companies in domestic and international consumer and B2B markets. 

Lauren Tashma is Executive Vice President, General Counsel 
and Secretary at Graphic Packaging International.  Graphic 
Packaging is a $8.1B Fortune 500 company based in Atlanta 
that designs and manufactures packaging for consumer 
products and has over 25,000 employees and 130 facilities 
worldwide.   Lauren has 25 years of experience as a corporate 
counsel with a successful history of addressing complex legal 
and operational issues within publicly-held companies in 
domestic and international consumer and B2B markets.  Her 
comprehensive expertise in corporate governance, mergers 
and acquisitions, ESG reporting and sustainability, international 
business, regulatory issues, antitrust compliance, labor and 
employment, securities laws, marketing regulations, customs, 
environmental, health, and safety and intellectual property allows 
her to provide advice to boards of directors to achieve corporate 
objectives while mitigating legal risk.  In her current role, she is 
also a member of the senior management team and has also 
been entrusted with oversight of the government affairs and 
sustainability function as well as the legal and compliance team.

In addition to her current role as counselor to the Graphic 
Packaging board, Lauren has experience working with two other 
public company boards.  Before joining Graphic Packaging, 

Lauren served as SVP, General Counsel and Secretary to Fortune 
Brands Home & Security, Inc., a $4B public global consumer 
products company, where she led the legal, compliance and EHS 
functions. Before that, Lauren had various roles with Fortune 
Brands, Inc., a $9B public consumer products company, which 
included Vice President and Associate General Counsel. Lauren 
started her career as a litigator with the law firm of Wildman, 
Harrold, Allen & Dixon. 

Lauren is also an independent board member of BrandSafway, 
a leading global provider of access, specialized services, and 
forming and shoring solutions to the industrial, commercial and 
infrastructure markets. She is also proud to be a mentor with the 
Georgia Latino Law Foundation and on the Advisory Council of 
the Hispanic National Bar Association’s Poder25 initiative. She is 
also a member of the Latino Corporate Directors Association.

A Chicago native, Lauren attended Northwestern University, 
where she received her B.A. in Political Science. She earned her 
J.D. from Loyola University of Chicago School of Law.

LAUREN TASHMA
Executive Vice President, General Counsel and Secretary, Graphic Packaging 
International
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